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For 40 years, the Marketing Institute of Singapore (MIS) 
has played a leading role in providing training, learning & 
development solutions to professionals and corporations 
in Singapore and the Asia-Pacific region. We offer a 
comprehensive range of Executive Development Programmes 
that cater to the skills upgrading and professional development 
needs of executives and managers.

In recognition of the growing demand for sales and 
marketing courses, MIS continues to maintain its leading 
position as the training provider with the widest range of 
courses for sales and marketing personnel. With close to 120 
executive development courses, and over 3,000 professionals 
trained annually, MIS is proud to be named the Preferred 
Sales Training and Management Training provider as voted 
by HR professionals for three consecutive years.

Custom-design trainings to meet  
specific needs
Every organisation has its different key business issues, goals 
and challenges. Hence it can be more cost-effective to tailor a 
training framework that directly addresses your organisation’s 
specific training needs. MIS can help companies identify 
gaps in their training and recommend relevant courses to 
maximise training ROI. To enhance effectiveness, training 

is aligned to organisational needs and so allows for 
immediate application and outcomes to be measured.
To help employees optimise their performance at work, 

the MIS’ approach undergoes a rigorous five-step process 
to customise the ideal training framework.

MIS – Leader in professional 
development and training for 
sales & marketing

“regular training allows employees to continuously refresh their 
skills, improve their current skills while developing new ones. 
participants get tips and advice from industry experts, and even 
learn laterally from their peers.” says Christina Ho, Business 
Development manager of mis. “We exercise a high level of quality 
control for our content and trainers to ensure that concepts 
are easily assimilated and practical enough for immediate 
application in daily work.”

Funding and Grants to Defray Training Costs
Companies can tap on the skills Development fund (sDf), as 
well as the productivity and innovation Credit (piC) to fund mis’ 
training courses.

for our Business management Workforce skills Qualification 
(Bm WsQ) courses, Absentee payroll and Workfare training 
support (Wts) schemes provide additional support to help 
defray training costs further. smes, in particular, can leverage on 
WDA’s enhanced training support scheme to fund up to 85% of 
the course fees for WsQ courses.
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5-stage learning  
& development 
consultancy service

testAments to our QuAlity serviCe

for more information,  
please contact:
Marketing Institute  
of Singapore
tel: 6411 1623 / 622 / 621
email:  
seminars@mis.org.sg
Web:  
www.mis.org.sg/seminars

“Excellently well laid-out agenda and syllabus which was designed 
and customised to address our specific area of work while still giving 
great insights for every marketer. Very relevant to my work, with great 
group exercises and breakout sessions. The trainer is a thumbs-up!!”

– generAl mAnAger of mArketing (inDiA), riCH proDuCts CorporAtion

“The course is very fruitful & allows me to rethink on my closing 
techniques. Learning proven methods of prospecting to achieve 
consistent success, arranging cold calls, handling rejections, how to 
generate a continuous flow of referrals, approach prospects properly, 
increase the potential of closing more sales & achieving sales target”

– sAles exeCutive, fAr eAst mAnAgement


